Comparison of the CRG’s Personal Style Indicator to Other Assessments

Many professionals ask CRG the question, how is your Personal Style Indicator different from other (type) assessments in the
marketplace? And after 33 years of history, why do 80% of professionals switch to the PSI after they learn and acknowledge these
differences? This is a grid to help you understand just some of the numerous and significant differences. For additional informa-
tion please feel free to contact us directly at 1-604-852-0566 or info@crgleader.com.
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21 In-Depth Patterns for Participants 16 16 0 16 16 0
Allows for more than one resulting pattern/profile
Holistic Development System and Model
Additional Supportive Assessments based on their Style Model
like values, wellness, self-worth, leadership, job fit
Model permits personality development and flexibility
Provides Model for Style-Shifting and building Credibility with others
Has Job Style Indicator to confirm job fit and compatibility for
specific positions
New Behavioral definitions of Extroversion and Introversion
without negative labels
Word List allows participant to rank all choices
Can be engaged without certification
Learner Friendly Design - does not require professional debrief
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